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CHILDREN'S CANCER RESEARCH FUND 
 

NOTES TO FINANCIAL STATEMENTS 
 
 
NOTE 9 - LEASE COMMITMENTS 
 
The Organization rents its principal office under an operating lease agreement. The lease requires 
monthly rental payments plus operating allocations as defined by the lease.  This lease was 
amended in June 2015 and was extended, the lease has a termination option at the 70th month.  
The lease expires in February 2024 with an option for a five year renewal. 
 
The Organization also rents some office equipment.  These leases are non-cancelable and expire in 
December 2018 and June 2019.  
 
Rental expense and future minimum lease commitments for the next five years, (excluding 
estimated operating expense), are as follows as of June 30: 
 
Rental Expense:

2016 154,880$   
2015 136,775     

Future Lease Commitments:
2017 86,136$    
2018 88,466      
2019 90,203      
2020 88,383      
2121 90,958       

 
 
NOTE 10 - ALLOCATION OF JOINT COSTS 
 
The Organization conducts an education program to achieve some of its programmatic goals by 
utilizing the direct mail campaign’s request for contributions.  Costs of conducting the direct mail 
campaign totaled $1,040,651 and $964,592 as of June 30, 2016 and 2015.  Of those total costs, 
$522,840 and $423,804 were attributable to the education & awareness program as of June 30, 
2016 and 2015. 
 
 
NOTE 11 - RETIREMENT PLAN 
 
The Organization has a 403(b) deferred compensation plan for all employees.  Employees may 
elect to contribute a portion of their salaries up to IRS limitations.  The Organization will match 
100% of the employees’ contribution up of 2% of the employees’ compensation.  The Organization 
also elects to make a discretionary contribution of 2% of the employees’ compensation.  Employer 
contributions of $64,075 and $54,588 were made as of June 30, 2016 and 2015. 



 




